
P.C .12 UNITED grATES DEPARTMENT OF LABOlt
 
(Revised 8-45) WAGE AND HOUR AND PUBLIC CONTRACTS DIVISIONS
 

WASHINGTON 
-'1-$ 7. 191-7 

Contract No.CST-8344 Date awarded 5/21/47 

Commodity ._--'N;...::o::...;1.::.:s;..::e'--m:....:~-=a=:.s=ur::...:J.:::·M=......:u::.<P:.:lJ:.::Bc:..r.::ac::.t.=.s=-_Grot R ter 
212 W. Semina y vnnue Contracting agency__ Co~crce Amount $18,570.00

eaton, Ill.
 
Cont actor _
 

In reply please refer to: Reg. No. 12659 

GE>ntlemen: 

The above-captioned contract has been reported to this Division as within the
 
scope of the Public Contracts Act. Your operations in the manufact.uring or supply­

ing of the commodities called for under this contract are subj ct to the provisions
 
of this Act and to the Secretary of Labor's Regulations thereunder.
 

The law and the Secretary's regulations require tha you pay to each employee,
 
who is engag d on the Government work for any part of a week, one and one-half times
 
his a ic hourly rate for all the hours he works over 8 in any day in that week, or
 
f all hours he works over 40 in that week, whichever is greater, regardlesB of the
 
overtime hours pent on Government or commercial work. To' ustrate: Ii' an employee
 
works 9 hours a day for 5 days and 4 hours on Saturday, pending:3 hours on the con­

tract w rk on Monday and the balance of his 49 hours on comme ial work, he must be
 
paid time and one-half for 9 hours overtime.
 

The workwe k, at your option, may be commenced on the day when work is begun on 
he G VB nment contract, or on the day determined by your usual pay-roll procedure.
 

No employee, however, may work Diore than 8 hours in any 1 y without being paid at
 
the overtime rate for all hours over 8 in that day. If an employee works more than
 
8 oura in any 24 consecutive hours the excess hours are overtime hours.
 

Your rpcords must show the name, address, sex, and occupation of eBen employee 
engag d on the Government work, the date of birth of such em loyee under 19 years of 
age, the hours worked each day, the rate of pay, and the tot amount paid i'or each 
we k in which the employee was engaged on the Government work. Ii' your office records 
8S now maintained contain the above information, you need n t maintain separate re­
oords for the employees engaged on Government work. However, if you do not maintain 
reoords which readily show which employees were engaged on the oontract work, and if 
some or all of your employees work more than 8 hours a ds. or 40 hours a week during 
the time that the contract work is being done at your estab ahment, it will be Bssumed 
that all such employees worked on the Government contract, and in the absence of an 
affirmative and satisfactory showing by you that they were not so employed, they must 
be paid time and one-half for all overtime. 

Boys under 16 years of age, girls under 18 years of age, and convicts may not be
 
employed on a contract subject to the Act.
 

Money due an m w.oyee for any overtime work shall be based on hie hourly rate of
 
pay, inclu i g any 0 uction bonus, whether thE> emploY' e be paid an hourly rate, a
 
piece rate, or a sa rye
 

The poster, which y u should have re eived, recites oertain obligations under the 
Aot and mu t be displayed conspicuously at the place r places where ork on this con­
tract is being done. Additional copies may be had upon request to this Division. 



Contracts subject to the Act require the payuJent of min '" 
by the Secretary of Labor for a particular industry or group of dustries. The pay­
ment to an employee of a rate less than the minimum determined is B violation of the 
c ntract. 

Specific ans~ers will be made, upon request, to a y quest~onB you may have con­
cerning your obligations under this Act. 

L. 

Admi is rator 
p.S. If YO'l hp~'e not recAivPrl the poster (Form PC-lJ)please advise. 



TO 3E ATTACl':El) TO THE POST~R (FORl.~ PC-13) IN TRE LOn:E:~. LEFT-EAlID CO?.::rER 

seIlT TIFle LJDUJTHIrL j NlJ l~; !OfL T()RY II'TSTHUI\ILNTS IlJDUS'='RY 

(1)	 Ins tru:~u:nts &nc. c.ppar·o. "Gus of the; typt:.; usuc:. in nc:vigc< t:i-on, 
survc:ying, l.nr;inu .. ring, drc.ftinG, tcrE;cJt c:..;t"ction, fire 
control, m;:;tuoro2.ogy, labora toric;s 1'01' ~)hysical, ch':J:--,ic&l, 
clinicCl.l, ~JiolobicLl, bc,cturi0lo~;ic~;1, guolot,'icc,l, physior 
logicol, D.l1d psychclogicc.1 tc)c,ch::::g, d0Lonstrc. t~on, 

r'c;3~&.rch c.nd t(;~~ ting; 

(2)	 Instruw.nts ;:;.nG. <J.ppcTc,.tus ~or ir~c1icc:ting, mc.:,:.suriDG, 
r,:corclinb or controlline;' the fo2.:"o'i!ing: 

c,ir·.;ct:i-OD 
quc:,li ty d...:nsi ty ::. '.L tudu d::"stsncc.'
 
t,~~,pc; riC tt.:r,; intmdty LV.1 sp:J;:;d
 
c oml::as t'L l n hu~,~ic1 it:;! rc ttHudu ClCC Jld'L. tion;
 
pr..:ssur;·; c:Jndllctivity c.nglu
 

quz.nti t J
c flov~ 

(3)	 E18ctrically-act\.wt"d instru::l':.,r.ts used to L122<5U1'2 physicc.l 
qucmti tbs; DDd 

(4)	 Opticc.l ~l&ss; 

but not includiM 

(1)	 Instrnf.1:c:nts c,nd 8.p'pE~rc:tus 1'01' m:;:.:suring or controlling flmr 
or consunption of ',% t:";l~, gees Col' g::~s alint:, u5ecl in the s'.r ­
vic(;s ncndi.:~l'ud b:'l }jublic uti:.:.tL:~J md s"rvic...: stc;ticns in 
inQic,::. ting conSW:l-"r consW:lpti.on; 

(~)	 Iastrur:L.'nts [nd c:~ppE,r,.tus \w,cl on c.utcf.lOLiL"s; 

(3)	 Clock::; c:~nd He td1f..Ci; e.-.nd 

4(J c mts i.n hour-;",lC.OO c:, . e·A (40 hours) 



J./::i.rrnJ'CJ nlc:.y bc, ,~'r;lploy',~d ::',t 3ubrninblUnl rr:,t,c, tn [,c(:o rcU.,nce 
,lith tlk pr.:sc'nt c:pplic:JbL: l'zog'ulc::,tions if3<;\L1d und~"r the: 
:e.ir Lc:bor 3tandiTci ~~ lct. 

i.ppr(~ntic<~s l:l(~~Y b~; (:r:'-f)lo:{~~d ht lo~IJ,,)r r[:,t~.:5 0]' P~';/ if th ·ir 
:3r.lploynent conforns to tiL; :, t<.:ntl11rcis elf th':'; li\;d:::r.:.l COI:'lJ,i tt,.:c; on 
1,ppror,tic, ship. 

l,pril 3, 19/~5 


